ORDINANCE NUMBER 2015-66

TO BE ENTITLED: “AN ORDINANCE TO AMEND THE TABLE OF ORGANIZATION
FOR THE FINANCE DEPARTMENT”

WHEREAS, the Board of Mayor and Aldermen of the City of Franklin, Tennessee, desires to modify
the Finance Department organizational chart; and

WHEREAS, the modification to the Finance Department organizational chart will require additional
expense for the approved FY 2015-2016 budget.

NOW, THEREFORE, BE IT ORDAINED, by the Board of Mayor and Aldermen for the City of

Franklin as follows:

Section 1.

Section 2.

Section 3.

The following positions shall be revised as part of the FY 2015-2016 Finance
Department organizational chart, which is attached as Exhibit A, and which will
replace the current organization chart found on page 150 of the FY 2015-2016
Budget document:
e Business Process Improvement Manager job title shall be revised to
Budget & Analytics Manager

Additional funding shall be included within Ordinance 2015-92 “AN
ORDINANCE TO AMEND THE BUDGET OF THE CITY OF FRANKLIN
FOR FISCAL YEAR 2015-2016.

This Ordinance shall be effective upon adoption.

IT IS SO ORDAINED AND DONE on this 12" day of January, 2016.

ATTEST:

By:

CITY OF FRANKLIN, TENNESSEE

By:

Eric S. Stuckey

Dr. Ken Moore

City Administrator Mayor
Approved as to Form
By:
Shauna R. Billingsley
City Attorney
PASSED FIRST READING: November 24, 2015
PASSED SECOND READING: January 12, 2016

Law Dept. approved 11.25.15



Attachment A

Existing Organizational Chart
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Proposed Organizational Chart*
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*Proposed Organization Chart assumes current level of authorized staffing.




